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taffing has evolved into a lucrative and

diverse space. It has blossomed from a

sector known for providing office personnel

to fill in for sick or vacationing workers to
a major industry vertical that provides a full range
of human resource services to virtually every type
of business and employer. Staffing for a business
can have dramatic effects on the quality of the
organization’s work, its retention rates and level
of customer service. Making appropriate staffing
decisions is one of the most important tasks for a
manager or a small business owner as investing on
individual and talent is another form of resource
investment that can impact the net value of the
company exponentially.

Earlier staffing primarily constituted adding
staff to an organization and appointing right people
in place to help the company accomplish their
short term goals or impending project deadlines.
However, over the years the staffing industry has
upgraded its dynamics as organizations today want
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the best talent in industry to recruit and retain.
Managers and recruiters today are focusing on
acquiring talent with specialized skill-sets and
experience. This trend also reflects on the learning
and development sector for many organizations
where cultivating skills and nurturing talent
provides a competitive advantage of developing
and retaining in-house talent along with a reduction
in outsourcing costs.

Given the tremendous impact of human
resource in the modern corporate landscape,
Staffing solutions shines as a big differentiator
for any organization’s success factor. Companies
employing Staffing solutions must be extremely
cautious over selecting the right partner in order
to find desirable individual talent in the market.
The editorial team at the ES Outlook magazine has
handpicked a slew of Top 10 Most Recommended
Staffing Service Providers, that have achieved a
niche stature in the market through their staffing
solutions and outstanding results year-after-year.
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Enser Corporation: Making a Mark in the Staffing
Industry with EngineeringTemp

he engineering industry is excessively com-

petitive and continues to witness newest pos-

sible technological inventions. Trends, tech-

nologies, and innovations introduced in the
industry make it necessary for engineering companies
to be armed with capable resources to keep up with
these advancements. Employing top individuals with the
technical knowledge and expertise is key. A business
that capably addresses this need is Enser Corporation,
a New Jersey based engineering services company. A
company backed by decades of experience in engineer-
ing and project management solutions, Enser, through
its staffing division, EngineeringTemp, provides profes-
sionals matching with skills desired for specific roles in
engineering companies.

EngineeringTemp is a specialized engi-
neering staffing service for engineering,
controls, and system professionals owned
and operated by engineers. With exten- |
sive experience in the engineering sector ‘b +
and a vision to revolutionize the engineer- il
ing staffing scenario, Enser introduced
EngineeringTemp as a branded version of
its staffing division. It holds the expertise to
help their customers connect with skilled pro-
fessionals that have the experience they need.

Engineeringtemp.com is assisted by Ens-
er’s in-house engineering team, which possess-
es decades of experience in understanding the needs and
specifications of manufacturing and OEM organization’s
requirements for skilled temporary engineering profes-
sionals. Candidates are thoroughly screened and vetted
by an in-house panel and a review of their work experi-
ence is completed to minimize the technical evaluation by
the customer. “We own and operate many different CAD
platforms and understand the entire product design life-
cycle. We have a large team of in-house engineering staff
that deals with every aspect of product design starting
with product concept through to manufacturing includ-
ing tooling and fixture designs to support manufacturing
of those products,” says Marco Arnone, President, Enser
Corporation.

Enser’s staffing division EngineeringTemp recruits
primarily for project engineers in mechanical, electrical,
control, systems, software, manufacturing, and tooling
along with subject matter experts and project manag-

Marco Arnone,
President

ers. EngineeringTemp provides temporary and tempo-
rary-to-hire staffing solutions for companies to achieve fit-
ting results. Companies looking to reinforce their existing
workforce on project basis can avail temporary solutions
to fill the gap. In cases of {filling a vacant position, com-
panies can leverage Enser’s temporary-to-hire solution to
find a suitable resource.

Embracing changes and staying current with
innovative techniques, Enser’s EngineeringTemp has
connected skilled professionals with organizations and
helped them in filling technical skill gap’s. For instance,
an engineering company in the aerospace domain
faced challenges in filling temporary engineering
employees and reached out to EngineeringTemp to
fulfill their requirement. EngineeringTemp had
to provide reliable temporary staffing with
high performance levels for major positions
including Principal Mechanical Engineer,

Senior Systems Design Engineer, Software
Configuration Manager, and Senior
Reliability Engineer.

After assessing the requirements
of each position and prioritizing,
EngineeringTemp outlined a blueprint for

a temporary staffing solution and recruited
their first candidates within ten business
days. The company was able to support the
client’s requisites and handle their changing
temporary staffing needs. After successful completion,
EngineeringTemp was awarded with more contracts
from the client to fulfill temporary staffing solutions on a
regular basis. “Enser’s reputation has been built on the
quality of service we provide and the ability to deliver
superior cutting-edge solutions. We have proudly earned
a solid reputation for supplying strong, highly skilled
professionals that offer forward thinking solutions tailored
to meet specific needs of our clients,” adds Arnone.

Over seven decades, Enser has embraced business
and economic trends including downsizing, rightsizing,
offshoring, diversity generational changes, and now
reshoring all with the effects they have had and are having
on human resources, deliverables, and profitability.
Committed to delivering superior quality and service, the
company focuses on developing and evolving solutions
within the engineering community and continues to offer
capable staffing solutions to its clients.



